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OFFICIAL 

Good afternoon Pride in Diversity team, 

Thank you for the opportunity to participate in the Australian Workplace Equality Index (AWEI) benchmarking 
process. 

Please see attached AWEI Foundation Submission for Bronze Tier Status for the Department of the Treasury. 

I would be grateful if you would confirm receipt. 

With thanks and regards, 

  
Organisational Strategy, People and Organisational Strategy Branch 

The Treasury acknowledges the traditional owners of country throughout Australia, and their continuing connection to 
land, water and community. We pay our respects to them and their cultures and to elders both past and present. 
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document should be read in conjunction with Treasury’s 
official travel policies and guidelines and in addition to 
subscribing to the DFAT SmartTraveller webpage, which 
provides up-to-date detailed specific advice for LGBTQ+ 
travellers and dependents on cultural content, safety and 
LGBTQ+ matters. 
 
All official and personal travel is reported to Treasury's 
Protective Security Team for security and personal safety 
considerations prior to travelling. 
 
For Treasury’s long-term postings and deployments, the 
Department of Foreign Affairs and Trade (DFAT) provide 
guidance in their Post Reports for each city where an 
Embassy is located, including the history, legal and social 
constraints, and the level for risk for different sexual 
orientations and gender identities. 

File 1: Advice for LGBTQIA+ travellers | Smartraveller  
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and family violence clinician through the department’s Employee 
Assistance Program (EAP), TELUS Health.  
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promotes use of gender-neutral language, respectful 
language, and use 'they' or 'them' pronouns. Employees 
are encouraged to use pronouns by way of creating a 
supportive environment for transgender and gender 
diverse employees to share their own.   
 
In addition, Treasury's Pride Network SharePoint page 
contains information and links to resources on inclusive 
language and LGBTQ+ terminology, which are readily 
available and easy to access by all employees. Refer to 
excerpt for examples. 

 
 Excerpt from resources accessible on SharePoint (available to all staff) 



 

Page 20 – AWEI ITERATION 5 – FOUNDATION SUBMISSION FOR STANDARD EMPLOYERS (501 or more employees) – v1.0 – Doc. 1 of 1            

 

 

 
 



 

Page 21 – AWEI ITERATION 5 – FOUNDATION SUBMISSION FOR STANDARD EMPLOYERS (501 or more employees) – v1.0 – Doc. 1 of 1            

 

 

 



 

Page 22 – AWEI ITERATION 5 – FOUNDATION SUBMISSION FOR STANDARD EMPLOYERS (501 or more employees) – v1.0 – Doc. 1 of 1            

 

 

















 

Page 30 – AWEI ITERATION 5 – FOUNDATION SUBMISSION FOR STANDARD EMPLOYERS (501 or more employees) – v1.0 – Doc. 1 of 1            

 

File 1: Excerpt from the Supporting Gender Affirmation and Gender 

Diversity Guidelines. 

 

File 2: Excerpt from Supporting Gender Affirmation and Gender 

Diversity Guidelines. 
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Answer:  Treasury offers a non-binary option for gender when collecting 
employee information, throughout the employee lifecycle, from 
recruitment (application forms) to off-boarding (employee exit survey 
form).  Employees are periodically reminded to update their personal 
diversity details to ensure accurate reporting. 

File name/s as evidence for this question:   

File 1: Excerpt from Employee Exit Survey. 
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File 2: Excerpt from all staff message and employee record: 
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Advisory Service - Executive governance oversight is provided 
through the People and Inclusion Committee (PIC) to ensure 
initiatives (including those which are LGBTQ+ related) are 
effectively implemented. PIC is an advisory and decision-making 
group with responsibility for ensuring Treasury’s workforce is safe 
and engaged and that it has the capacity and capability to deliver on 
its purpose.  Twice a year, PIC holds meetings dedicated to diversity 
and inclusion at work.  These meetings provide a forum for 
discussion of specific matters. In addition, the Pride Network has a 
representative with a standing position on the Workplace Relations 
Committee to contribute to matters affecting the work 
environment, particularly in terms of employment conditions, 
through an LGBTQ+ lens.  
 
Treasury has a contract with an external provider, TELUS Health, to 
provide culturally diverse and inclusive counselling services to 
employees (including LGBTQ+) and their families.    

File 2: Excerpt from Workplace Relations Committee membership 

composition providing LGBTQ+ advisory service into policy development
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File 3: Pride Network's Terms of Reference. 

 

File 4: Treasury's Employee Assistance Program intranet page. 
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message that links to the SharePoint page.  Treasury 
provides 'Ally Cards' from ACON for all staff to 
display in their offices or workplace 
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File 2: Excerpt from Treasury Learning 

 
 






