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everything right on payday, due to delays and failures by 
other parties.  

 Employers/DSPs/Funds: some stakeholders called for 
an initial extended due date at the commencement of 
the measure, to allow technological infrastructure and 
updated processes time to catch up and achieve 
consistency.  

3. Rejected 
contributions  

 Employers: Felt it unfair that they are still required to 
adhere to the same due date if the fund rejects the 
contribution, especially where it may already be close to 
that date before they are made aware.  

o Some advocated for a blanket extension until the 
subsequent payday due date wherever a contribution 
was rejected  

o Others suggested an extension or discretion should exist 
where a rejection ‘is not due to the fault of the employer’  

 Unions: Concerns that a general ‘not their fault’ 
extension would undermine the payday principle and 
leveraged for contributions to consistently come later 
than payday.   

 All stakeholders: Common situations raised that ‘aren’t 
the employer’s fault’ included where an employee has 
rolled-over their super to a diƯerent fund without telling 
employer, or where contributions can’t be accepted 
during a successor fund transfer.  

 




