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22 November 2024

BByy emaill 

Hon Dr Andrew Leigh MP
Assistant Minister for Competition, Charities and Treasury
e dgr@treasury.gov.au

Dear Minister Leigh,

APPLICATION FOR DEDUCTABLE GIFT RECIPIENT (DGR) SPECIFIC LISTING

Thank you for your ongoing support of the not-for-profit sector. 

You will recall that Equality Australia recently lost an appeal to the Full Federal Court of Australia 
regarding our application to the Australian Charities and Not-for-profit Commission for registration as a 
Public Benevolent Institution. Equality Australia has always focused on improving the wellbeing and 
circumstances of LGBTIQ+ people in Australia and their families. The legal proceedings have been 
resource intensive, challenging and distressing for us as an organisation and, most importantly, diverted 
our team’s energies from achieving our core purpose of improving the lives of the people we exist to serve. 
As such, with our focus on a positive and constructive pathway forward, we have since decided not to apply 
for special leave to the High Court of Australia and instead write to you to seek specific listing in the Income 
Tax Assessment Act 1997. 

Equality Australia is the only dedicated national organisation with professional legal and communications 
expertise committed to improving the lives of LGBTIQ+ communities. Access to DGR status would be of 
enormous benefit to Equality Australia and therefore LGBTIQ+ Australians and their families. 

We trust that our enclosed application contains all necessary background and information outlining the 
importance of achieving DGR status through specific listing and we would be grateful for your support.
Should you or your office require additional information, please do not hesitate to contact us. 

We look forward to continuing to achieve impact as we strive for equality for LGBTIQ+ people and their 
families. 

Yours sincerely,

Anna Brown OAM Dale Dawson GAICD
Chieff Executivee Officerr    Operationss Directorr andd  
      Companyy Secretaryy 

FOI 3902
Document 1a
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BACKGROUND 
ABOUT EQUALITY AUSTRALIA  

Born from the successful campaign for marriage equality, Equality Australia exists to improve 
the wellbeing and circumstances of LGBTIQ+ people in Australia and their families by:  

Relieving distress and disadvantage to LGBTIQ+ people; 
Reducing the prevalence and relieving the effects of depression, suicide, anxiety, 
bullying, and homelessness they experience;  
Reducing the stigma and discrimination they experience;  
Advancing and promoting equality and inclusion; and 
Enhancing their actual, and sense of safety, security and acceptance.  

OUR GOVERNANCE STRUCTURE  

Our governance structure includes our Board of Directors, consisting of two Co-Chairs and four 
Non-Executive Directors, all of which are on an unpaid, volunteer basis.  

Our Board of Directors:  

Fiona McLeay, Co-Chair | Victorian Legal Services Commissioner and CEO of the Legal 
Services Board Victoria. 
Leonard Vary AM, Co-Chair and Chair, Fundraising Committee | CEO of The Myer 
Foundation and Sidney Myer Fund. 
Ryan Phillips PSM, Director | Associate Secretary at the Victorian Department of 
Justice and Community Safety. 
Hayley Conway, Director | CEO of Pride Cup. 
David Lane, Director and Chair, Finance and Investment Committee | Former Chief 
Executive of Perpetual Americas, Trustee on the Colonial First State Super Board and 
Industry Fellow at the University of Technology Sydney. 
Melissa Tandy, Director and Chair, Risk and Audit Committee | Managing Director of 
Strategic Shift Consulting. 

Reporting to our Board are three standing sub-committees: Fundraising (three Directors), Risk 
and Audit (two Directors and Company Secretary), Finance and Investment (two Directors and 
one external member) and one committee stood-up as needed: Nominations and Remuneration 
Committee (Co-Chairs).   

Our Senior Leadership: 

Anna Brown OAM, Chief Executive Officer; 
Emily Mulligan, Engagement Director;  
Heather Corkhill, Legal Director; and 
Dale Dawson GAICD, Operations Director and Company Secretary. 

Equality Australia’s team currently consists of a total of 11.4 FTE paid employees, with expertise 
in legal and policy, communications, stakeholder engagement and operations.  

See AAnnex 1 for full biographies of our Directors and Senior Leadership. 
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OUR PATRONS  

Equality Australia is supported by a diverse group of patrons from across the community. They 
are distinguished by their exemplary work in the fields of LGBTIQ+ advocacy, law, human rights, 
the arts, health, sports or business. 

Our Patrons:  

Courtney Act 
The Hon. Virginia Bell AC  
Tony Briffa  
Deborah Cheetham AO 
The Hon. Michael Kirby AC CMG  
Kylie Kwong AM 

 

ABOUT EQUALITY AUSTRALIA  
OUR CURRENT CHARITY STATUS  

Equality Australia (formerly Australians for Equality Ltd) was registered as a Public Company 
Limited by Guarantee on 23 December 2015. See AAnnex 2 – Equality Australia’s Certificate of 
Registration as a Public Company Limited by Guarantee. 

Equality Australia was registered with an ABN on 4 January 2016. See AAnnex 3 – Equality 
Australia’s current Australian Business Register extract.  

Equality Australia was registered with the Australian Charities and Not-for-profits Commission 
(ACNC) on 6 January 2016 under the subtype of ‘Advancing Public Debate’ and has maintained 
this registration to date. See AAnnex 4 for Equality Australia’s current ACNC charity details. 

DGR ARRANGEMENT  

Equality Australia has a partnership with Thorne Harbour Health (formerly the Victorian Aids 
Council) to improve the wellbeing of LGBTIQ+ people. There are two primary activities 
undertaken under partnership:  

1. Support of Appeals (projects) – Thorne Harbour Health (THH) invites the public to 
donate to THH for the purposes of supporting an Equality Australia project.  

2. Provision of Grants – THH provides periodic grants to Equality Australia in furtherance 
of joint charitable purposes.   

EQUALITY AUSTRALIA’S PURPOSE 

OUR VISION AND MISSION   

Our Mission is to create positive legal and social change to ensure LGBTIQ+ people are treated 
equally and with dignity and respect.   

Our Vision is for a fair and inclusive Australia for all LGBTIQ+ people, their families and their 
communities.   
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OUR OBJECTIVES  

Through our work we will contribute to LGBTIQ+ people and their families being supported by:  

1. Laws and policies that enable us to live with dignity and respect; 
2. Positive community attitudes that affirm who we are; 
3. A strong LGBTIQ+ movement across Australia; 
4. Allies working alongside us to end discrimination against LGBTIQ+ people; and  
5. Equality Australia as a strong, respected, healthy and sustainable organisation.  

OUR CONSTITUTION  

The constitution outlines the purpose of Equality Australia to improve the wellbeing and 
circumstances of LGBTIQ+ People in Australia and their families and children by: 

relieving their distress and disadvantage; 
reducing the prevalence, and relieving the effects, of depression, suicide, anxiety, 
bullying and homelessness that they experience; 
reducing the stigma, discrimination and homophobia they experience; 
advancing and promoting equality and inclusion; and 
enhancing their actual, and sense of, safety, security and acceptance. 

See AAnnex 5 – Equality Australia’s Constitution. 

Equality Australia’s constitution also requires that should Equality Australia be wound up or 
dissolved, or should its DGR endorsement be revoked, all surplus assets must be provided to 
another DGR (see part 10 of the constitution).       

Treasury’s position is that DGRs should generally establish a public fund to receive tax 
deductible gifts and contributions before they are listed in the tax law.  Equality Australia does 
not formally have a public fund.  Instead, the policy and tax administration purpose and effective 
requirements of a public fund are entirely achieved by Equality Australia in the following ways: 

Equality Australia invites the public to make donations to Equality Australia through our 
website (Donate - Equality Australia) and in practice the organisation receives between 
1,500-2,000 donations from the public in a financial year, with amounts generally 
ranging from $2 to $100,000;  
a majority of Equality Australia’s directors clearly meet the threshold of being 
responsible persons as described in Tax Ruling TR 95/27; 
Equality Australia’s constitution requires Equality Australia to only apply funds for its 
purpose and to, in its entirety, operate on a not-for-profit basis; 
given that Equality Australia’s constitution requires the organisation to treat deductible 
gifts and contributions and funds received in a specific way should DGR endorsement be 
revoked (see clause 10.2), Equality Australia is clearly able to identify such money 
through clear accounting procedures;  
if endorsed Equality Australia fully accepts that it would be required to comply with 
section 30-228 of the Income Tax Assessment Act 1997 (Cth) in relation to the issuing of 
receipts for all deductible gifts and contributions; and   
Equality Australia’s constitution includes DGR revocation and winding up provisions as 
outlined above. 
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Additionally, although Equality Australia is not formally required to notify the ATO of changes 
to its constitution, it is required to notify the ACNC of such changes. The ACNC has information 
sharing with the ATO and as such all changes to our constitution will be publicly available on the 
Charity Register. 

EQUALITY AUSTRALIA’S ACTIVITIES  

Equality Australia is shaping a future for LGBTIQ+ people in our country which is safer, healthier 
and more equitable.  Our recent impacts are detailed in our Impact Report FY2023-24.   
  
Our ppast areas of work include partnering with community and governments to:  
 

Achieve marriage equality through the successful ‘YES’ campaign; 
Remove barriers for trans and gender diverse people to update their gender on their birth 
certificates;  
Introduce legislation to ban conversion practices in the Australian Capital Territory, New 
South Wales and Victoria; 
Protect intersex people in the Australian Capital Territory from unnecessary medical 
procedures without their personal consent; 
Strengthen legal protections against discrimination in Victoria, the Australian Capital 
Territory, Northern Territory and Queensland; 
Secure the passage of the Equality Legislation Amendment (LGBTIQA+) Act 2024 (NSW), 
which was the largest package of LGBTIQA+ reforms in the state’s history; 
Secure a commitment from the Australian Government to deliver a first ever international 
LGBTIQ+ human rights strategy and dedicated fund to support LGBTIQ+ civil society in 
Asia and the Pacific; and 
Deliver capacity building programs for trans and gender diverse people in New South 
Wales. 

 
Our ccurrent and ongoing areas of work include: 
 

Ensuring LGBTIQ+ people are properly counted in the Australian Census;  
Reforming laws across Australia that allow religious schools, organisations and faith-based 
service providers to discriminate against LGBTIQ+ people;  
Promoting the wellbeing and rights of trans and gender diverse people, including 
advocating for fairer laws to eliminate barriers to accessing identification documents that 
match one’s identity and accessing gender affirming care;  
Ending harmful conversion practices in the remaining states where they can still legally 
occur in health, religious or other settings;  
Protecting future generations of people born with innate variations of sex characteristics 
(sometimes known as intersex variations), by ending unnecessary medical procedures 
without their consent;  
Standing up against rising hate towards the LGBTIQ+ community by advocating for anti-
vilification laws to be introduced in jurisdictions where no current protections exist, and 
stronger responses from government and other agencies; and   
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Working with Governments and civil society partners across Australia and the Asia-Pacific 
to support commitments to LGBTIQ+ funding, development of a DFAT LGBTIQ+ Human 
Rights Engagement Strategy, and ensuring any Australian Government fund is designed to 
be effective and in line with civil society priorities.   

For further information on Equality Australia’s past and current activities, visit 
www.equalityaustralia.org.au. 

See AAnnex 6 – Equality Australia’s Strategic Plan 2023-2026 for further detail. 

 

CIRCUMSTANCES OF THIS REQUEST 
HISTORY OF APPLICATIONS TO ACHIEVE DGR STATUS 
August 2020  Equality Australia (EA) applied to the Australian Charities and Non-profit 

Commission (ACNC) for replacement of our charity sub-type (from sub-
type ‘Advancing Public Debate’ to ‘Public Benevolent Institution’ (PBI). 

December 2020  ACNC refused EA’s application. 
February 2021  EA objected to the decision through the ACNC’s internal review process. 
April 2021   EA’s objection was disallowed. 
June 2021  EA applied to the Administrative Appeals Tribunal (AAT) for review of the 

objection decision. 
August 2022   AAT heard EA’s case. 
30 June 2023  AAT handed down decision, affirming the original decision of ACNC by 

majority decision, with one dissenting Member. 
28 July 2024   EA filed Notice of Appeal to the Federal Court. 
21 May 2024   Full Federal Court heard the appeal. 
5 September 2024  The Full Federal Court handed down their judgement, ruling unanimously 

that there was no error of law in the AAT’s decision.  
25 September 2024 EA decided not to pursue special leave to appeal to the High Court and 

pursue other options to achieve DGR status. 

DGR REQUIREMENT  

It has been a key focus of Equality Australia’s Board and Management to achieve DGR status to 
support the ongoing sustainability of our activities and to meet our objectives. DGR 
endorsement would enable Equality Australia to directly access support from ancillary funds 
which are an important source of philanthropic funding in Australia.  With DGR status we will 
provide individual donors with greater certainty and clarity when considering a gift to Equality 
Australia, reduce our reliance on our DGR partner and the accompanying administrative burden 
for both partners, and allow us to rapidly scale our activities in times of need by eliminating 
delays. 
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ANNEXURES  
ANNEX 1 – BIOGRAPHIES OF OUR BOARD AND SENIOR LEADERSHIP  

OUR BOARD  
 

 

Fiona MccLeay, Co-Chair 

Fiona is the Co-chair of Equality Australia. She was appointed Victorian Legal Services 
Commissioner and CEO of the Legal Services Board in September 2017 and 
commenced her tenure as regulator of the Victorian legal profession in January 2018. 
Fiona’s belief in the fundamental equality and dignity of all people, regardless of who 
they love, underpins her long commitment as an ally of the LGBTQI+ community. 

Fiona is the former CEO of the access to justice organisation, Justice Connect. A 
lawyer by training, she has previously held the positions of General Counsel and 
Company Secretary at World Vision Australia and Special Counsel at Clayton Utz. 
Fiona has a BA (Hons) from the University of Melbourne, an LLB from the University 
of NSW and an LLM in public and international law from the University of Melbourne. 
She also has an LLM in public service law from the New York University Law School 
and has studied at both the Harvard and Stanford Business Schools.  

Fiona brings a wealth of governance experience to the role of co-chair. She is a 
graduate of the Australian Institute of Company Directors and has served on many 
for-purpose boards over many years. This includes as founding Chair of Health Justice 
Australia from 2016 to 2022 and a board member of the Human Rights Law Centre 
from 2010 to 2017. She was the inaugural Deputy Chair of the Australian Non-for-
Profit and Charities Commission for five years. 

 

 

LLeonard Vary AM, Co-Chair and Chair, Fundraising Committee 

Leonard is CEO of The Myer Foundation and Sidney Myer Fund. 

Leonard was closely involved with the Australian Marriage Equality campaign and in 
2016 was named as one of Australia’s 50 outstanding LGBTI role models in Deloitte 
Australia’s inaugural list. He is a Fellow of the Australian Institute of Company 
Directors, a member of the advisory board of Kin Group, a former board member of 
Creative Partnerships Australia, Malthouse Theatre and of Cranlana Centre for Ethical 
Leadership, a past Chair of the Centre for Contemporary Photography, and a past Vice 
President of the Melbourne International Arts Festival. Leonard was appointed a 
Member of the Order of Australia (AM) in 2024 for significant service to the 
philanthropic sector, to the LGBTIQA+ community, and to the arts. 

Prior to his role with The Myer Foundation and Sidney Myer Fund, Leonard was an 
Executive Director of the Fox Private Group and the General Counsel, President 
Human Resources and a Director of the Linfox Group. Earlier in his 
career, Leonard was in private practice at Clayton Utz, a leading Australian law firm. 
He holds a Bachelor of Laws, Bachelor of Commerce and Master of Laws from the 
University of Melbourne and a Graduate Diploma of Applied Finance and Investment 
from the Securities Institute of Australia. He has completed the Advanced 
Management Program at Harvard Business School and is a graduate of the Cranlana 
Colloquium. 
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RRyan Phillips PSM, Director  

Ryan Phillips PSM is Associate Secretary at the Victorian Department of Justice and 
Community Safety.   

Prior to joining the Department in 2017, he was employed in senior executive positions 
at the Victorian Department of Premier and Cabinet, including as Executive Director, 
Social Policy and General Counsel.  Ryan commenced his legal career at Corrs 
Chambers Westgarth, Sydney and following that worked with Aboriginal communities 
in the Kimberley region of Western Australia to achieve economic development 
outcomes. 

Ryan joined the Equality Australia Board as a Director in 2019. He was awarded a 
Public Service Medal in the 2024 King’s Birthday Honours for outstanding public 
service in fostering a safe and equitable justice system. Ryan holds a Bachelor of Laws 
and Bachelor of Arts from the Australian National University and a Master of Laws 
(Distinction) from the University of Dundee, Scotland. 

 

 

HHayley Conway, Director  

Hayley Conway is the CEO of Pride Cup and has over 15 years of experience working 
for LGBTQI equality in Australia and overseas.  

Prior to joining Pride Cup, Hayley held a range of roles across the for-purpose and 
private sectors specialising in communications and campaigns.  

She holds a Masters with Distinction from RMIT, is a 2022 Leadership Victoria 
Williamson Fellow, and volunteer firefighter with the Victorian Country Fire 
Authority.  

 

 

DDavid Lane, Director and Chair, Finance and Investment Committee  

David is the former Chief Executive, Americas for Perpetual Limited.  At Perpetual, he 
also served as the Group Executive M&A & International Asset Management as well 
as Group Executive, Perpetual Investments.  During his tenure at Perpetual, David 
was a member of the Perpetual Executive Committee and the Executive Sponsor of 
the Diversity and Inclusion Council.  

Prio to joining Perpetual, David was the Chief Executive Officer of Count Financial.  
During his 30+ year executive career, David has held various other roles including 
General Manager - Strategy for the Commonwealth Bank of Australia's Wealth 
Management Division, Chief Operating Officer of Neuberger Berman's global hedge 
fund business and, for his sins, was an investment banker. David is a graduate, with 
honours, from the Wharton School at the University of Pennsylvania.   

Along with chairing the Investment Committee of Equality Australia, David is a 
Trustee on the Colonial First State Super Board and an Industry Fellow at the 
University of Technology Sydney. 

 

 

MMelissa Tandy  GAICD, Director and Chair, Risk and Audit Committee 

Managing Director of Strategic Shift Consulting Melissa Tandy is a strategist with a 
reputation for solving business critical problems in Diversity and Inclusion, Risk 
Management and Cultural Change. 

Specialising in creating bespoke strategies, multi-year implementation plans and 
facilitated workshops, Melissa is known for her collaborative approach and her 
passion for empowering people she works with to be their best. Her energy and 
curiosity in others helps organisations, Boards, Leaders and teams to expand their 
own thoughts and explore different avenues. 
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She is involved in educating and influencing workplaces, and this included Marriage 
Equality in Australia and she has been extensively involved in Sydney Gay and 
Lesbian Mardi Gras. A proud LGBTIQ+ ally, Melissa is often sought for her guidance 
on diversity and inclusion in the workplace and communities. She has been awarded 
and recognised for her work in this area. 

Melissa is a speaker and MC and is also a Director of Equality Australia, Chair of the 
Audit and Risk Committee of Equality Australia, and Strategic Advisor for Pride In 
Diversity Executive Advisory Forum. She is a Graduate of Australian Institute of 
Company Directors (GAICD) and has an MBA and BA. 

OUR SENIOR LEADERSHIP 
 

 

AAnna Brown OAM, Chief Executive Officer   

CEO Anna Brown’s fingerprints are on nearly every major reform for LGBTIQ+ 
people in recent years. She played a critical role in the campaign for marriage 
equality co-chairing the Equality Campaign. Prior to Equality Australia, Anna held 
roles at the Human Rights Law Centre, National LGBTI Health Alliance, Victorian 
Pride Lobby and Allens.  

Anna holds a BA and LLB with Honors and is a Graduate of the Australian Institute 
of Company Directors.  

 

 

Emily Mulligan, Engagement Director   

Emily has more than a decade’s experience winning campaigns, building online 
communities, fundraising and writing persuasively. Emily was a Campaign Director 
at GetUp during the Marriage Equality plebiscite building mass support for the Yes 
vote. 

Emily holds a BA from the University of Technology Sydney and Masters of 
International Law and International Relations from the University of NSW. 

 

 

Heather Corkhill, Legal Director   

With over a decade at the Queensland Human Rights Commission, Heather holds 
significant experience in legal and policy program management, human rights 
complaints handling and community engagement. She has authored a number of 
research reports and strategic law reviews to support law reform and improve the 
lives of LGBTIQ+ people and other minority populations. Prior to the QHRC, Heather 
held roles at the Residential Tenancies Authority Qld and Legal Aid Queensland.  

Heather holds a BFA and LLB from Queensland University of Technology.  
 

 

DDale Dawson  GAICD, Operations Director and Company Secretary 

Dale Dawson is an experienced senior leader with two decades of experience in 
operations, people and culture, change management, commercial negotiation, and 
strategy. With a passion for generating and amplifying impact through building 
effective teams, Dale has honed his skills across a variety of sectors including NGO, 
NFP, for-purpose and corporate. Prior to joining Equality Australia, Dale was 
Director of Operations for Asia-Pacific and appointed to the regional Boards of 
Directors at a leading global sustainability advisory firm. 

Dale holds a BA in International Development from the University of Adelaide, MPP 
(Social Policy) from the University of Sydney, is a Graduate of the Australian 
Institute of Company Directors and a Justice of the Peace in NSW.  
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ANNEX 2 – CERTIFICATE OF REGISTRATION AS A COMPANY LIMITED BY GUARANTEE 
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ANNEX 3 – ASIC REGISTER EXTRACT 
 



Australian Company

EQUALITY AUSTRALIA LTD
ACN 609 977 764 

28/10/2024 AEST 10:37:18 1

Extracted from ASIC's database at AEST 10:37:18 on 28/10/2024

Company Summary
Name: EQUALITY AUSTRALIA LTD

ACN: 609 977 764

ABN: 20 609 977 764

Registration Date: 23/12/2015

Next Review Date: 23/12/2017

Former Name(s): AUSTRALIANS FOR EQUALITY LTD

Status: Registered

Type: Australian Public Company, Limited By Guarantee

Locality of Registered Office: DARLINGHURST NSW 2010

Regulator: Australian Securities & Investments Commission
Registered Charity

This company is registered as a charity with the Australian Charities and Not-for-Profits
Commission (ACNC). For further information on the charity, including the address for
service, details of responsible persons (for example company directors) and financial reports,
search the Charities register at www.acnc.gov.au

Further information relating to this organisation may be purchased from ASIC.
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ANNEX 4 – AUSTRALIAN CHARITITES AND NOT-FOR-PROFIT COMMISSION DETAILS 
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ANNEX 5 – EQUALITY AUSTRALIA’S CONSTITUTION  
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ANNEX 6 – EQUALITY AUSTRALIA’S STRATEGIC PLAN 2023-2026 
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PREAMBLE 
Equality Australia’s second strategic plan outlines our plans to build on and strengthen Australia’s diverse LGBTIQ+ 
communities by addressing discrimination and injustice. It is designed to guide the organisation for the next three 
years and will be reviewed annually. To achieve the outcomes set out in this plan, we will continue to work with 
LGBTIQ+ communities, other LGBTIQ+ and community sector organisations, Members of Parliament, governments, 
philanthropists, media and the private sector to build a fair and inclusive Australia. 

Equality Australia works on the unceded lands of First Nations peoples.  We acknowledge the historic and continuous 
systemic injustice experienced by First Nations peoples as well as their enduring cultures, knowledge and 
contribution to Australian society. We particularly acknowledge the unique contribution brotherboys, sistergirls, and 
other LGBTIQ+ First Nations people, make to the LGBTIQ+ community.  

Equality Australia honours the strength and resilience of LGBTIQ+ communities and generations of leaders and 
activists who have allowed us to take great leaps forward for equality together.  

The LGBTIQ+ community is made up of people from different classes, races, faiths and cultural backgrounds, of 
differing ages and abilities, with varied gender identities, and from urban, rural and regional communities. This 
diversity enriches and strengthens our community. These differences can also shape the experience of 
discrimination and disadvantage faced by LGBTIQ+ people.  

LGBTIQ+ people in the global community may also experience particularly severe discrimination and face additional 
barriers to addressing injustices. Australia has an important role to play in supporting LGBTIQ+ communities in other 
countries to address these through its role in international diplomacy. 

One year on, this strategic plan has been reviewed and updated to reflect our key initiatives as at February 2024. 

 

VISION, MISSION AND VALUES 
 

VISION 

A fair and inclusive Australia for all LGBTIQ+ people, their families and communities 

 

MISSION 

To create and protect positive legal and social change to ensure LGBTIQ+ people are treated equally and 
with dignity and respect 
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VALUES 

We strive to meet these values and to work with others who share them. 

PPride:  We are proud of the LGBTIQ+ movement in Australia, and we honour the leaders who 
have come before us. We celebrate and recognise the achievements, strength and 
resilience of LGBTIQ+ people, and their contributions to social, political, economic and 
cultural life. 

Integrity:  We are strong in our conviction that everyone deserves to be treated with dignity and 
respect. We are open to learning better ways we can work together and we collaborate 
in accordance with our values. 

Courage:  We lead by example. We speak out and speak up. We stand for justice and do what is 
right. 

Care:  We act with care for each other, and the wider community. We treat people with the same 
dignity and respect that we expect of others. We listen, we empathise and we respect 
difference.  

Strategic:  We carefully consider how to use our resources for the benefit of the LGBTIQ+ 
community, focussing our efforts where they are most needed and taking action 
together to ensure the maximum positive impact on the lives of LGBTIQ+ people. 

 

OUTCOMES 
Through our work we will contribute to LGBTIQ+ people and their families being supported by: 

1.    LLaws and policies that enable us to live with dignity and respect 

2.     Positive community attitudes that affirm who we are 

3.    A sstrong LGBTIQ+ movement across Australia  

4.     Allies working alongside us to end discrimination against LGBTIQ+ people, and 

5.    Equality Australia as a strong, respected, healthy and ssustainable organisation 

 

TOOLKIT FOR CHANGE 
We pursue enduring change through a range of actions which can include: 

Research and policy solutions 
Advocacy and education  
Strategic communication 
Strategic legal action  
Movement building and support 

 

STRATEGIC PRIORITIES 2023–2026 

Our priorities for the next three years include: 

1. Providing a national voice and leadership on issues that matter to LGBTIQ+ people  
2. Continuing to grow and strengthen the LGBTIQ+ movement across Australia  
3. Combatting attacks on LGBTIQ+ people and respond to emerging opportunities  
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4. Transforming laws, policies, and practices to protect LGBTIQ+ people from discrimination and harm and 
enable LGBTIQ+ people to live with dignity and respect   

5. Building support for LGBTIQ+ people across the wider Australian community   

 

KEY INITIATIVES  

Key initiatives in 2024-2025 flowing from our strategic priorities include: 

1. Protecting and strengthening legal protections from discrimination including removing religious 
exemptions in federal and state discrimination laws 

2. Protecting and strengthening law and policies to end conversion practices   
3. Leading and supporting trans equality, including: 

o Building leadership and capacity within trans and gender diverse communities 
o Achieving legal and policy change to uphold the rights and dignity of trans people, particularly 
in the areas of legal gender recognition and non-discriminatory access to gender affirming healthcare 

4. Protecting the bodily autonomy of intersex people by reforming medical treatment laws and policies  
5. Ensuring LGBTIQ+ people are properly counted in the national Census  
6. Enhancing Australia’s role in foreign policy supporting LGBTIQ+ people in the region and beyond  

 

ORGANISATIONAL DEVELOPMENT 
PRIORITIES 
Achieving these outcomes will require a strong, responsive, efficient, skilled and engaged organisation. Our 
organisational learning and development priorities for 2023-26 will be focussed on continuing to: 

1. Develop a thriving and diverse people and culture 
2. Engage meaningfully with community and existing and potential supporters 
3. Achieve financial sustainability 
4. Develop supportive organisational infrastructure 
5. Build a robust planning & evaluation framework 
6. Enhance Equality Australia’s legal advocacy function 
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ANNEX 7 – EQUALITY AUSTRALIA’S AUDITED FINANCIAL STATEMENTS (FY2023-24) 
 

































































PROTECTED
SENSITIVE:  CABINET

30 January 2025 
URS Ref: PTASPA 2025-002 

SENSITIVE:  CABINET
PROTECTED

COSTING NOTE 
Specifically listing entities as a Deductible Gift Recipient (DGR) and  

 

PROPOSAL DESCRIPTION 

Specific listing as a DGR – entities 

The following organisations are seeking a DGR specific listing by name in Division 30 of the Income Tax 
Assessment Act 1997.  

Donations made to the following entities for five years between 1 July 2025 and 30 June 2030 would be 
tax deductible:  

• Equality Australia Ltd  
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s
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s 22

s 22
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PROTECTED

SENSITIVE:  CABINET
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SENSITIVE:  CABINET
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FINANCIAL IMPLICATIONS (IMPACT ON UCB, $M) 

  2024-25 2025-26 2026-27 2027-28 2028-29 Total 
over FE 

Equality Australia  
ATO - Receipts 0.0 0.0 -0.4 -0.4 -0.5 -1.3 

.. Not zero but rounded to zero. 
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PROJECTED FINANCIAL IMPLICATIONS BEYOND THE FORWARD ESTIMATES (IMPACT ON UCB, $M) 

 Projected total, 2029-30 
to 2033-34* 

Equality Australia  
ATO - Receipts -1.0 
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PROTECTED

 2029-30 2030-31 2031-32 2032-33 2033-34 

Equality Australia  
ATO - Receipts -0.5 -0.5 0.0 0.0 0.0 

*Projections beyond the forward estimates have a higher degree of uncertainty.   

 

Assistant Director 
Tax Analysis Division 

s 22

s 22

s 22

s 22





2

OFFICIAL 

s 22

s 22

s 22

s 22











3

s 22

s 22

s 22







3

s 22

s 22

s 22

s 22




