
Worker non-compete clauses and other restraints may offer specific benefits for work 
visa employees (skills that are in high demand/shortage in Australia), both for the 
employer and the employee. Here are some potential benefits: 

1. Employer Assurance: For employers sponsoring work visa employees, non-
compete clauses can provide assurance that the employee won't leave the 
company shortly after obtaining the visa to work for a competitor. This can be 
particularly important given the time and resources invested in obtaining the visa 
and in training the employee for their role. 

2. Retention of Skilled Labor: Non-compete clauses may incentivize work visa 
employees to stay with their sponsoring employer for the duration of their visa 
term, ensuring continuity of skilled labor and avoiding disruption to projects or 
operations. 

3. Protecting Investment in Visa Sponsorship: Companies often invest significant 
resources in sponsoring work visas for foreign employees, including legal fees 
and administrative costs. Non-compete clauses can protect this investment by 
reducing the likelihood that the employee will leave for a competitor shortly after 
obtaining the visa.  

4. Legal Compliance: Work visa programs often have specific requirements 
regarding the employment terms and conditions for sponsored workers. Non-
compete clauses can help employers demonstrate compliance with these 
requirements, particularly if they are necessary for the protection of proprietary 
information or trade secrets. 

5. Enhanced Job Security: For work visa employees, especially those on 
temporary visas with strict employment restrictions, non-compete clauses can 
offer a sense of job security by discouraging them from seeking alternative 
employment options that may jeopardize their visa status. 

6. Career Development Opportunities: Restrictive covenants such as non-
compete clauses can encourage work visa employees to focus on career 
development within the sponsoring company, knowing that their future 
opportunities may be limited if they were to leave and work for a competitor.  

7. Fair Treatment: Non-compete clauses can ensure that work visa employees are 
treated similarly to domestic employees in terms of employment restrictions and 
opportunities, promoting fairness and equality in the workplace. 

8. Maintaining a Diverse Workforce: By retaining work visa employees through 
non-compete clauses, employers can maintain a diverse workforce, benefiting 
from the unique perspectives, skills, and experiences that foreign workers bring 
to the organization 


