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It remains noteworthy that in every sector of the economy, 
there is a pay gap in favour of men over women.  
 
The pay gap is widest in finance and insurance services, 
professional, scientific and technical services and health 
care and social assistance where the difference between 
men and women’s pay is around 24 per cent. The narrowest 
pay gap is for ‘other’ services, retail trade and public 
administration and safety, with a pay gap between 3.5 and 
4.9 per cent. 

 
This overarching differential suggests the factors that drive 
pay levels work against women in every sector.  
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For the single parent in Australia, the marginal tax rate is approximately 60 per cent, which is 
above the OECD average. In the second example, the marginal tax rate rises to approximately 
70 per cent which is well above the average 
 
In simple terms, this shows that childcare costs present a significant constraint on workforce 
participation which is a constraint on building the financial and economic security for women 
and ultimately the economy 
 
Australia’s public sector spending on early childhood education and care is approximately 0.7 
per cent of GDP, which is below the OECD average of 0.9 per cent of GDP. Public funding in 
Iceland, Sweden, Norway and France is approximately double that of Australia, while 
spending in Turkey, Ireland and the United States is about half that of Australia. 
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It is important to note that childcare centres need to be accessible for parents geographically, 
as well as financially.  
 
The feedback provided  from the eS4W Roundtable series over the past two years has 
revealed that centres that are some distance away from the parent’s place of work can make 
it impractical, if not feasible for the child to utilise such care. Clearly this problem can be 
addressed with more centres being established in areas with high population density, but also 
in regional areas where childcare centres can be geographically dispersed. 
 
Reforms on childcare will continue to be a critical part of encouraging higher workforce 
participation, especially for women and with that, many economic issues will start to be 
addressed. 
 
 

Education, skills and training 
 
A great success driven by past advocates of gender equality is the narrowing of what was a 
significant gender gap in educational opportunities and attainment. Prior to the 1990s, fewer 
females than males finished Year 12, attained a technical skill or went to university. 
 
According to most recent data, more females than males are attaining Year 12 or a formal 
qualification. While eS4W would argue that all males and females should achieve their 
maximum education, training and skill base, it is notable that for all age cohorts from 20-24 
years through to 49-54 year olds, female educational attainment is marginally higher than 
that for males. Reflecting educational gender inequality from earlier decades, female 










